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As institutions of higher learning have become more diverse, the number of female tenure-track professors has 
risen, and while almost 50% of all faculty are females, only about 1 in 10 women achieve full professorship 
(Flaherty, 2016). Still, sport management continues to be a male-dominated space across academic departments, 
particularly at administrative levels. While the field has become more diverse in regards to gender, recent literature 
suggests that female sport management faculty face unique challenges in relation to harassment (Taylor, Smith, 
Rode, & Hardin, 2017), gender bias (Sosa & Sagas, 2008), and mentorship (Chester & Mondello, 2012). Additionally, 
female sport management faculty report lower overall job satisfaction rates than their male colleagues (Stokowski, Li, 
Goss, Hutchens, & Turk, 2018). 
 
In general, female professors face higher work demands, are asked more special favors from students (El-Alayli, 
Hansen-Brown, & Ceynar, 2018), and take on larger service loads than their male counterparts (Guarino & Borden, 
2017). Nevertheless, female professors often receive lower evaluation scores from their students, when compared to 
their male colleagues (Basow & Silberg, 1987; Bennett, 1982; MacNell, Driscoll, & Hunt, 2015; Mitchell & Martin, 
2018). A study of sport management students found that students rated male faculty higher than female faculty with 
the same qualifications (Sosa & Sagas, 2008).  
 
The imbalance in workload burden appears to be prevalent for undergraduates and entry-level sport industry 
practitioners as well. Female undergraduate students admit to taking on the majority of the workload in classroom 
group settings (Sauder, Mudrick, & DeLuca, 2018), while female sales executives spend more time servicing 
accounts than their male counterparts across professional sports leagues (Pierce, Petersen & Lee, 2013). For women 
in the sport industry, it appears these structural barriers exist long before they enter a career in academia.   
 
Unsurprisingly, work-life balance is often difficult for faculty to find, especially as many work approximately 65 
hours/week, with at least 12 hours of this on the weekend (Misra, Lundquist, & Templer, 2012). Specifically, female 
faculty in athletic training reported struggling to balance their work and personal life because of the demands of 
working in higher education (Mazerolle & Barrett, 2018).  For female faculty, the heavy workload is supplemented 
by the higher number of hours spent on housework and child care (Misra et al., 2012). Finally, some female faculty 
have expressed that finding work-life balance is not possible (Toffoletti & Starr, 2016). 
  
Interestingly, research on work-life balance has found that females spend less time than males on research, even 
though both male and female faculty reported working the same number of hours (Misra et al., 2012). For women 
with children under 12, Misra et al. (2012) found they spend seven hours less per week on research than other 
faculty. This trend is concerning, since promotion, tenure, and recognition in academia rely so heavily on research 
(Misra et al., 2012). For female faculty, navigating the publishing process becomes even more important if hours on 
research are fewer.  
 
While the mentorship of female sport management doctoral students has been studied previously (Chester & 
Mondello, 2012), little work has been done to explore the experiences of female faculty once they are in a tenure-
track position. The purpose of this roundtable discussion is to provide an open forum for sport marketing faculty 
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and administrators to explore the challenges and barriers female faculty face, and to consider systematic changes 
geared towards improvement.  
 
The discussion will be achieved through the lens of the Sticky Floors Effect. Catherine Berheide (Harlin & Berheide, 
1994) coined the term “sticky floors”. She argued that rather than running into a glass ceiling, women are more 
often stuck in or trapped in low-wage, low-mobility jobs. This is not due to their lack of skill or achievement, but 
rather structural issues in fields like business, academia, medicine, law, and sports, where women tend to be 
systematically disadvantaged (Reichman & Sterling, 2004).  
 
Five women currently working as sport management faculty, in varying stages of their careers, will facilitate the 
discussion. The following topics will be addressed:  
 

• Overcoming gender bias in the classroom  
• Maintaining work/life balance 
• Navigating the publishing process 
• Encouraging more research collaboration 
• Learning to say “No” and protecting your time 
• Finding and maintaining mentor relationships 
• Creating or finding male allies 
• Mentoring female students for careers in sport marketing and sales 
• Mentoring female doctoral students 

 
The first 40-45 minutes will include an open forum of discussion led by the facilitators addressing the topics above. 
Following the open forum, the facilitators will break attendees into small groups based on career status. This will 
allow smaller groups of attendees to expand on the topics addressed above, and to ask questions of attendees at 
varying career stages.    
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